



What are the differences between SEX and GENDER ?
Sex: 
Used to describe the NATURAL or the BIOLOGICAL differences between males and females, e.g. differences in reproductive roles / hormones / rates of development.

Gender: 
refers to the CULTURAL differences between men and women that are usually LEARNED through the  PROCESS OF SOCIALIZATION, e.g. girls learn to be homemakers, and boys to be breadwinners.

AS THESE GENDER DIFFERENCES ARE LEARNED THROUGH THE PROCESS OF SOCIALIZATION THEY CAN BE SAID TO BE ‘SOCIALLY CONSTRUCTED’ RATHER THAN ‘NATURAL’.

The remainder of the revision sheet will now examine how these SOCIALLY CONSTRUCTED DIFFERENCES can affect the life chances and experiences of males and females in areas like education and employment.

CHILDHOOD
Gender socialisation begins as soon as the child is born, boys can be referred to as “little rascals” whilst girls can be seen as “angelic.”

*PARENTAL EXPECTATIONS: Children are encouraged to behave in different ways by their parents, boys to be brave and girls to be tidy. Girls and boys are also given different types of toy which reflects these expectations, girls are given dolls whilst boys cars.

*IMITATION AND IDENTIFICATION: Children imitate adult behaviour, typically the boy imitates his father and the girl her mother. Children see themselves as their parents, as well as other comic or T.V. heroes/heroines.

Gender roles are learned in this way.

*GROUP PRESSURE: This is pressure which comes from friends. Friendships develop along gender lines, with girls and boys playing different sorts of games.

EDUCATION



In terms of academic attainment girls have significantly higher levels of achievement than boys, although about the same % of males and females go to university.

Males and females choose different subjects to study at A Level and GCSE,

typically girls favour English and foreign languages, whilst boys are more likely to choose maths and computer studies.

In higher education, 7x more men than women study computing at university, fewer women than man study maths and physics.

TEACHER EXPECTATIONS: Teachers may expect different behaviour and standards of girls and boys, consequently they may treat them differently. This is known as the HIDDEN CURRICULUM.

WORK

Although women form about half the workforce today they are seriously under-represented in management and the higher levels of the professions such as medicine and law.


*On average women earn less than 80% of male wages.


*Women are far more likely to be in part time - work, such as clerical.

Reasons for the above include prejudice against women ie the belief that women should have a domestic role, or that they are less intelligent and capable of work outside the home.

THE GLASS CEILING MODEL (THE HANSARD SOCIETY)

The Hansard Society recently held an inquiry into the problems faced by women seeking promotion to top jobs. It concluded that there is a glass ceiling preventing women from advancing their careers. By this they meant: the ceiling allows to see where they are going but prevents them from getting there.

WHAT HAS BEEN DONE TO OVERCOME THIS PROBLEM?
*The 1970 EQUAL PAY ACT for EQUAL work in 1975.

HOWEVER EMPLOYERS FOUND WAYS OF OVERCOMING THIS, FOR INSTANCE THEY WOULD GIVE MALE EMPLOYEES GREATER RESPONSIBILITIES THYAN FEMALES. 


